¥./No.8/3/6/2015-T&./H
HRT TIRR/Government of India
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Fkkkk kK

23 IS fJuly, 2015
raTe 312l OFFICE ORDER

fvg/sub: 3R eE0 F A Weaed AS- “HIRET TTH FrEAAIA Tter

(@fern" & eI X & AR H /Introduction of New Incentive
Scheme in DOS/ ISRO - "Space Official Language Implementation
Scheme (SOLIS) " - Reg.

e srioia @rgt & R & v A gg & v diewes & FaY F qd & el
set & HfOwaer # AR A wwd qew w@fAfd &gl su o afafa &
ReMet va @gw RE Gorean wfafa @ il dow & urg ggmdr w1 FEifead wE
& A% dicHed Ao & eI S o Tt forr a1 aded diewred e
B @I R o § AR go A5 e gE & oS E) ge Ao “JHaier e
Frieadd sl (Wfew)” & JA6 F S S|

In supersession of all the previous orders with regard to incentives for increasing the use
of Hindi in day-to-day official work and to implement the recommendations of the
honorable Second Sub-Committee of the Committee of Parliament on Official Language
as well as suggestions received in the Fourth Meeting of Joint Hindi Salahakar Samiti, it
has been decided to introduce a New Incentive Scheme. The prevailing incentive scheme
has been modified and few new schemes have been introduced. The Scheme shall be

titled as the "Space Official Language Implementation Scheme (SOLIS)".

I At H AAUTT A geR B/ The following are the features of the said

scheme:

1. ameRr/ad fRwmdi/REr A IR S/ Preparing an  orderfletter in
bilingual/Hindi:

Ffdet o1 fgemdl, Bl #F frdl e/ uF @ dOR o & fAv 75 uid SR/ uF Y
X ¥ Qe AT SIOA| 3R 39 U W EIER R arel TR STTEHRT gRT yeniod
frar Swam gfe R/ UF PlAr & YA dd U AR fRar Swem Jf 08 geda
gEaaSl & fow ¥ & X @ quEpd fehar S|



A staff member shall be awarded ¥5 each for preparing an order/letter in bilingual/Hindi.
This shall be certified by the Officer in-charge signing that letter. In case the order/letter is
generated using COWAA, %1 each shall be awarded for each such document.

2. gEaere A Rl gEasl @1 U /Reading Hindi Books from library:

FIfR S e § Rl [aE Te &g o & AR gEaw & an A siue 19 fowa
¥ 5% ufd qEas 350 [EAR & &0 # yaE {FU S| gEAS o & el dafed
QETHIR YT GNT 3UClEY iU STU qUT 36 5239 &g Afdd @fAf gnr apeitnd
femar Smaam|

The personnel drawing Hindi books from the library for reading and writing their views
about the book will be awarded ¥50 per book. The borrowing details shall be provided by
the respective Library Heads and it will be evaluated by the Committee constituted for this

purpose.

3. ufamat F ufaf® &A1/ Making entry in Registers:

dferaat F R of vRafear o &g wifde & uld gg ufafeal & fov 35 &1 En
uere forar Sroem|

For making entries in Hindi in the registers, the individual shall be rewarded with I5 per ten -
entries.

4. Jar gfeqmrat # fyamh, R & gfafar #xar/ Making bilingual/Hindi entries

in service books:

ﬁmgﬁmﬁt{ﬁﬁ’mmaﬂﬁmwﬁﬁmﬁ@jﬂuﬁﬁﬁ%m@w
QPR Uale fRar S|

For complete bilingual/Hindi entry in the service book, the individual shall be awarded 5
per ten entries.

5. fgamd, B aféer dUR #ta/ Making Bilingual/ Hindi noting:

R/ gy # A G F s &g ufa Aty I & QR qun v i (G
aifear & for 21 ufa Aiféer o qreer @ s

The personnel recording Hindi noting of a full/half page shall be awarded ¥5 each and for
one line/small _(routine) noting 1 per noting shall be given.

@ - F.8. 1, 3, 48 5% 3ahd Bpe v FF & Rawor v3@3F Qo & gEmens

wq & & e @ f&am MU/ The details of works (in figures) under Si. No. 1, 3, 4
& 5 above may be furnished every Quarter to Hindi Section.)




6.  aiffieh WicETeel Arsteln/ The Annual Incentive scheme (modified):

afte wieaea dear & ulawit & @ear & w5 ufady S8 gem HE, 58 5
TR O TMRT fmar amm §

There will be no restriction to the number of participants of the Annual Incentive scheme.
Further, it has been further modified as under:

R e @@ AR AR S ‘v #d RN F @ v -
. |av el 7 GwIT/Number of | egl @ d&ar/ Number of | 3rfaifies/
SI. | words written in Hindi in|words written in Hindi in Amount -

No. | Region A & B Region C half-yearly
1. 110000 3R a8 JAF / 5000 3R za& fAF/ 31200/
10000 and above 5000 and above Ucddh/ each

2. | 5000 3R 3TE RS Afeha 2500 3R za9 Q@ afera < 800

10000 & @ , 5000 and above | 5000 ¥ &/ 2500 and above T/ each
but less than 10000 but less than 5000

3. 13000 3R 38 3@ ofera 1500 3t 38Q 31w Afea T500

5000 & FF , 3000 and above | 2500 & @A/ 1500 and above | T I/ €ach
but less than 5000 but less than 2500

4. 11000 3R 399 AHF Afh 500 3R 3O 3HOF dAfha <300

3000 ¥ &H / 1000 and above | 1500 & &&A/ 500 and above e/ each
but less than 3000 but less than 1500

FATIRET grRr fbT a0 & AT ABT T IO &R W RER TEE fhr S
I T AR o AGY F IR W 3T dariis (71) §gF ®0 F a¥ F 16 aR
e fpr e

The prizes will be awarded on the basis of quantum and quality of work done by the staff

member and these awards will be given on six monthly basis i.e., half-yearly (or) once a
year in combination.

7. oI 3YR O &7-9R QWpd ¥ o Ua a9 QUERR &1 YEATT & TS
orea Feihg arRol & w77 <R & Jear e af & ghe &9 ‘@ v ‘w d
Ui cgfh @t 50,000 e AT Hi¥S W 1,00,000 ee AT H&h ereg &l F forma
W FALT: 3000 3R 5000 T EeR AR & ‘o # Rdr & 25,000 e A zEA
i@ dur 50,000 e ar HfUE F U A T3000 MW IB000 HT WERR USTH

rr ST

A special prize region-wise has been introduced to be awarded annually, wherein, with
regard to Official work, in Region ‘A’ & 'B' ¥3000 and I5000 each shall be awarded to the
individuals who write 50,000 words or more and 1,00,000 words or more respectively in
Hindi and, ¥3000 and ¥5000 each shall be awarded to the individuals who write 25,000
words or more and 50,000 words or more respectively in Hindi in Region 'C' during the
financial year as detailed in the below table:
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FE T wARTAR (a7 v F BY F @ aw Ry

Sl. | o0 gl &Y G&AT / Number of | el &1 H&AT / Number of | Amount

No. words written in Hindi in Region| words written in Hindi in (@fds,/
A&B Region C Annual)

5 150,000 3w s@d e Afha | 25,000 3R @@ S Afpa | I3000
1,00,000 & P/ 50,000 & FH/ Scd/each
50,000 and above but less than 25,000 and above but less than
1,00,000 50,000

6. 1,00,000 3R z@d HAF / 50,000 X 388 3#fH/ 35000
1,00,000 and above 50,000 and above Ucdd /each

FHAIRET A TFT F @ (i) T7 (i) AT (jii) TAA BT Pe BN/ The employees will have the

option to choose between (i) or (ii) or (iii) below:-

) T ar P ot AW wAH A 18 5 db/ Al or any of the individual

schemes from SI.No.1 to 5,
g1/ or,

(i) @A F. 6F 3fodat@d A1 The scheme mentioned in SI.No.6.
g7/ or,
(i) @A F 7 # sfcaaima e afte & 3R S sEA HET dar Ted & F
3=g FEY 3Us ATSAaT A grar J¢ Bl Havdl/The scheme mentioned in

SI. No. 7 is annual scheme and those who participate in the scheme, cannot
have claim in any other above schemes.

8. TE-ufeT # AW & uded g UlcHed/ Incentive for publication of articles

in in-house magazine:

ol el gfaet & gp-uf¥er & ueRa dw &g 3 300/~ ufd @@ @ ERR AR
E-uRwEET F uHRg  dT Sepr @l & U ucdd d@ & fav T1500/- FOGRFER

uera fopar Swem)

Z 300/~ per article shall be awarded for an article published in the in-house magazine of
the respective Centres/Units and an award of ¥1500/- each for the 'best three articles’
published in the in-house magazine.

9. T vwaEly @ & A RE # & wa g Wiedred A1/ Incentive

scheme for doing work in Hindi during the Hindi fortnight/month:

R ame (3127 fBge) & el R i #fie o o 3q seaiat & a1 &
ol Td #@ET $ R W) viafent & cafke gflwfar $ for Ay
TRHR A & HIAN [N T8 T o
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The employees doing more work in Hindi during the Hindi month (i.e. September) are
awarded according to the prize amount applicable for Individual events of Hindi
competitions based on the quality and quantum of work.

Ig e fhar oe fF fAdeR @ & e fFw aw e 3R RBU o © REPR P
U aTfyes WicHTa Ireter & oI el ATl SITve|

It may be noted that the work done during the September month and being rewarded shall
not be taken into account for the Annual Incentive Schemes mentioned above.

10. & umaEry A & Rows B siwenst & e afsa ufdaiiaansd
%?_l; RFAR/ Prizes for the competitions organized during Hindi Fortnight/ Vishwa
Hindi Divas/Hindi Workshops: ;

& vEars & e smfea R ufad@anst & greer Ui @eifed 1 5 &
et del/ gfact F vhEudr a9 WA F HI9 #A SHeAfof@d grEsRt # i @

AR =T B

The prize amounts for the Hindi Competitions conducted during Hindi Fortnight are as
below. As regards to maintaining uniformity in the prizes throughout the ISRO Centres/
Units, the following pattern has been adopted.

B UR/Amount
g1 &g/ giac/ All Centres/Units et o
BIGRICIGIV GG
Individual Event | Team Event
UYH qQUFPR/ First Prize <1200 T1500
fedir QXEPR/ Second Prize T 800 7900
I qUEHR/ Third Prize ¥ 500 T 600
& Hieddl WEPR S IgOda: U | < 250X2 T 275X2
10 yfawPat & T @@ I &/ Two
consolation Prizes which increases
proportionately, two for every 10 participants.

11. Auiaer & faT AFET/ Honorarium for judges:

% 500/~ gl i@ ferddt ufdeifaar (#if@e ufaaifian) # Quias & wu & & fAuiast
P AT ST & Al U @l X 500/ & AT I Seem|

The honorarium for judges for conducting the Hindi Competitions shall be I 500/- per
Judge per Competition. When two judges are invited to judge in one competition (oral
competition), each shall be paid ¥ 500/-.



12.  URAAEmE &g UH-UF R & 3R JeAida & AT/ Honorarium for

preparing question paper for competition and evaluation:

ufaaAar & fov ua-ud IR A &g ¥500/- FUT Ui SAL-YRETDl & Hodihe &g
310/~ fe SaR-gieaest &1 AT Uer frar Smeam|

The honorarium of ¥500/- shall be given for preparing question paper for the competition
and for evaluating the answer scripts T10/- per answer script.

13. &l 9% dhadr ot § v ow e &g #edg & 99§ da-de
MY &g @ 770 a@ & forw 34000/~ 3R &g T W FAfET dang &g dw fowa
& forw ¥3000/- 1 WEAR Uer foham Swam|

As far as honorarium for writing articles in Hindi for Technical Seminars is concerned, it
shall be ¥4000/- for writing article for Inter-Centre Seminar and ¥3000/- for writing article
for Seminar organized at centre level.

B & fpr 7T B Y o AES F v AR Felaw H AW IR REERT A oawen g
# a1 a1 S (Sers R Sl A & GRE) A g/ gfEe B GRUTER @5 ¥4
T ufd af Ram, 3R Ry 7 7 soafla A aeear &, S aiffe a1 QUEhR
A @ & e o faa &S Gaa & clua v feu @)

The Hindi work done may be reviewed once in every six months and the awards may be
announced biannually (during the month of July and January) or by combining annually at
the convenience of the Centre/Unit except for the Special Award mentioned in Para 7

above, which is annual award scheme. The prizes may be awarded during September
month or during the Vishwa Hindi Divas.

Ih Wil URTHA Ud dehaldhl gl 8131 & difdrdt & forw &ref &1

The above mentioned scheme is open to both administrative and Technical Staff.

14. R & 30@dd FF A &g FAN F 3] uldequican HIgar scded Hia
& 30T ¥ UG dg/gfac #F g dewd gw & e i ufa ad &l #r oS
Frfleada T Tl HJHTIT B U &l ST

Also, in order to inculcate a healthy competitive spirit among sections doing maximum
work in Hindi, a rolling shield shall be introduced in every Centre/Unit and awarded to the

Section doing the Best implementation of Hindi every year.

aifda @ T AN &g Al seu SRR @ Bes ¥ 5 9 3w adedl &
Weaed BT gAT 2 S F USTHNT & U @ deld F 3AN A w| ZH HIYT
# R ega Frfes 37 o & JiFatd Ucde Fg/fAe GRT e f6Ir F1edn]

For achieving the desired target, all the higher Officers are requested to encourage and
inspire their subordinates and help them in increasing the use of Official Language in day-
to-day work. The financial expenditure in this regard will be borne by every
Centre/Unit under the head office expenses.




HI0T U &l Uy 3efay-1 # Helid g

A format of declaration is enclosed at Annexure-l.

Rt /Adaiat grr B # fre s S @1 Fegiad i &g G4l degsgfae
N WAWHLHLE. & FCALT/TE-JCTLT & JCTeTaT # T JAfAfa fsa & e Fad
a./RE 3IE e gRe @ 3R 3= e di/da v AfOer/aEd
UHLELH. & FEET g Fho & AT S A I[Uraear Td AFT & YR W @ A
S 3R Aedrna Bl Ju WNeded 1 RBwike w0 va af@fa o @y s
g | Siel BEr R adh €, auf verwa 3fed affa & gerw afig & a@a £

In order to evaluate the work done in Hindi by the officers/lemployees, a Committee
may be constituted under the chairmanship of the Chairman/co-chairman of
respective OLICs with Sr./Hindi Officer as member secretary of the Committee and
twoi/three higher officials/members of the respective OLICs as members. The
Committee will look into and evaluate the work based on the quality and quantum of
the work and shall recommend for incentives, the decision of the Committee will be
final. Centres/ Units, where no Hindi Officer are available, Administrative Officer
may be the Member Secretary of the Committee.

W W AT, 3aRer [T & IgAR= @ SR F S & WeR A= dchre

wHTET gl
This issued with the approval of Additional Secretary, DOS. The ‘SOLIS’ shall come
into force with immediate effect.

TAFRR ]
(TH. FARTETAT/S. Kumaraswamy?f:"’7 ’ 1§
Tgh Fiaa,/ Joint Secretary
Tq 37ege, aHreie ToreT erieaaa a@fafas
& Chairman, Departmental OLIC

Jar #/To,

— (fa) o e & Al Hewd/
All the members of Departmental OLICs CV 5f¢>
(@b) 3.1 /580 & dal/gfact & T a./%E e/
All Sr./ Hindi Officers of all C/Us of DOS/ISRO.
(3F1/c) 3.70./380 B | FRIHA HrATH/FJHIT/
All Programme Offices/Sections of DOS/ISRO.



yfdfa - 3maeaes wRars &g/ Copy for necessary action To:

(F/a) FIFd fARes (1M.47.)/JD (OL)

(@/b) .14, /388 & | qamErE A@eEd/All the OLIC Members of DOS/ISRO

(M) TIHET Fwreaaa & R afRfafat & dgou & afsa zo0 & Rfve=
gfafagt & @ TEEa/Al the members of various Committees in ISRO
constituted with regard to various activities of OL Implementation.

ufafafd ga=ard/Copy for information:

(F/a) T 3.7 /39787 s/ IR FRA/AgeT aRa, dafas aa/aged aRg
(Red), @R (goie)/ Beew (uR.)/Rdw & 3wl (§8g va Faddn)/
a.y. & g ary./ fadw & #1ReRr (@ drdie.), 39 gRg (@), @gad

s (AWTT) & FETAI /
Office of Secretary, DOS/Chairman ISRO/ AS/ SS/ JS(F)/ Director (B)/
Dir (Proj)/ OSD (Parl & Vig.)/ Sr. HPGA/OSC (BIPPA)/ DS (P)/ DS (V)/ JD (Cost).

(@/b) | dg/gfAer & fAGeAE/ Directors of all Centres/Units.

(TN/c) HE TAGUD, 8- SCIAC W HUNS i & HUY & HA/

Associate Director, INSES with a request to upload on intranet.



Y AT ?-T-Iu Ta4/FORMAT FOR AWARD SCHEME

(us gry fhr o By Ry @1 fRaer #Ae-ar SR fear smuy

Monthly Statement to be prepared by the individual giving details of
Hindi work carried out)

gfd®mef @1 a9 /Name of the Participant S —
TUcTd /Designation

F% &g F./Staff code no.

B 3 FR/Work in Hindi*

1. Y Topw 91T wAt &1 H./No. of letters issued
2. Uareet & ufafeat 6 4. e e e L

No. of entries made in registers

3. Qar-uferal & ufafear & 4. 3 A SR R AR

No. of entries made in service books

4. QEADIET ¥ o 315 T FellaT & TS gEaD H H. S

No. of books read and review submitted

5. prsal A forgr o Reaforat r 4. S —

No. of notings written in the files

(37Uar/OR)
6. for® 1w Qg & F./No. of words written AT S PSS

Ig UAOT fohar Sirer & & 3udierd & a1 g0 a§ 20.... &F oo, AE # R
& 3 AT foary & I3gER WEr Aes few arw &/ This is to certify that the above work has been

done by me during the month of ......... of the year 20..... and as per my belief correct figures
have been furnished.

HIEAN & TR

Signature of the employee

Tg YA fopar aiar § f A gRT 3Wied & i SArg A 7 E/This is to certify that the

above work has been verified by me.





